National Camping School

First Year Camper Program Director


Session 31: Section Final Interviews (75 minutes)

Learning Objectives:

By the end of this session, each participant should:

· Identify his or her strengths and weaknesses in the role of First Year Camper director.
· Plan those actions and activities he or she will need to undertake prior to arriving at camp to conduct a successful First Year Camper program.

Materials for Distribution

· None
INTRODUCTION

During this time, the NCS First Year Camper Director will conduct individual interviews with participants.
THE FINAL INTERVIEW

Upon completing the classroom and outdoor participation requirements of the NCS curriculum in the First Year Camper program and prior to graduation, the NCS First Year Camper Director will conduct individual interviews with each participant.  It is expected that each interview will not exceed 15 minutes, and, therefore, the time allotted for this activity is to be adjusted accordingly.

Directors are encouraged to conduct a frank, positive assessment of the participant’s strengths and weaknesses as demonstrated during the six days of NCS training.  To this end, the director should have kept written notes on each participant over the course of the six days to assist him or her in encapsulating and summarizing his or her views of each individual.  Such notes should be destroyed following the interview.

What to Cover in the Interview
A good start to the interview process may be to ask the participant to come to the interview having answered a set of questions about himself or herself that may generate some thought about the summer ahead.  Notify the participants prior to the end of the first weekend (or midweek, if a week-long course) that they should consider the following questions and that you will discuss them with each person at the concluding interviews:

· What am I good at?

· What do I like doing?

· What do I need to improve to be sure that every Scout gets the most out of the First Year Camper program at my camp this summer?
What do I need to improve before camp?

· Is there something new that I learned about myself over these two weekends (or, this week)?  If so, how can I use it to benefit the scouts who will come to my First Year Camper program?

· Will I feel comfortable asking other camp staff members for their feedback on my First Year Camper program?

· Will I respond in a positive manner to criticisms, either positive or negative, from the program director or camp director?  What about from a Scoutmaster or parent?

Note the generally positive nature of these questions.  Feel free to substitute your own questions, keeping in mind that the objective during the interview is to solidify the participant’s positive view about himself or herself regarding the summer ahead.  If you have doubts about the ability of the individual to fully function as an NCS trained camp staff member, this is not the time to resolve your concern.
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